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Relational Dynamics
Relational dynamics is a leadership method that focuses on tools and theories from a vast range of sources like emotional intelligence and contemporary research into leadership and coaching. It merely means interacting with self and others. Relational dynamics can affect personal factors like communications, thinking, and memory. Interviews are the most challenging hiring process in history. However, some negative dynamics may change and hinder the communication process. Employers evaluate what someone does and what someone says. Thus, nonverbal communication skills may help to make the best impression. One can practice them to make a good impression on everyone in the workplace.
 A structured interview has standardized evaluation guidelines, and questionnaires are when the question is asked as a method of collecting data. They produce positive results in that they cover many respondents or subjects; the results received can be extrapolated, and this provides empirical statements that help in decision making. Questions are straightforward and ensure that answers can be used quantitatively. There is a low-level involvement of the researcher; thus, it is possible to get good results. According to (Tay et al., 2016), structured interviews examine self-efficacy, quality of life, coping, and burden among family.
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